
  

  

  

  

  

 

EEFFFFEECCTTIIVVEE  CCAARREEEERR  PPLLAANNNNIINNGG  NNEEEEDDEEDD  NNOOWW  MMOORREE  TTHHAANN  EEVVEERR!!  
 

NNoott  ssoommee  mmoollddyy,,  oollddiiee  nneewwss  ffrroomm  ddeeccaaddeess  aaggoo  ……  tthheessee  rreessuullttss  aarree  aass  rreelleevvaanntt  ttooddaayy  aass  tthheeyy  wweerree  tthheenn!!  
 
In November 1987, the Gallup Organization conducted a survey regarding career planning. The survey was 
commissioned by the National Career Development Association (N.C.D.A.), The National Occupational 
Information Coordinating Committee, and the National Center for Research in Vocational Education. 1,006 
respondents, a cross-sectional representation of adults, eighteen years or older were interviewed by telephone. 
Of the 1,006 adults interviewed, 735 were employed outside the home. In looking at the findings of the survey, 
results from the total working population generalize to approximately 113 million people (that were) in the 
workforce. 
 
The findings of the survey pointed out an overwhelming need for having access to and using career 
information. For example, 55% of those surveyed said that adults did not have access to the kind of 
information they needed to make optimal career choices. FFuurrtthheerr,,  nneeaarrllyy  hhaallff  ssaaiidd  tthhaatt  eevveenn  wwaass  aavvaaiillaabbllee,,  

mmoosstt  ddoo  nnoott  kknnooww  hhooww  ttoo  uussee  iitt.  More disturbing is that four out of five blacks and Hispanics surveyed, said 
that they do not have any access to the career information that they need. 
 

CURRENT TRENDS SHOW THAT THE VAST MAJORITY OF AMERICANS SSPPEENNDD  MMOORREE  

TTIIMMEE  PPLLAANNNNIINNGG  AA  YYEEAARRLLYY  VVAACCAATTIIOONN  TTHHAANN  TTHHEEYY  EEVVEERR  DDIIDD  PPLLAANNNNIINNGG  OOUUTT  TTHHEEIIRR  

CCAARREEEERRSS 

 
When asked about their career planning activities, less than 40% said they had a career plan when they began 
working full-time. A majority of 64% said that if they could start their career paths over, they would get more 
information and planning assistance to help them make better career choices. Today’s trends show that more 
than 120 million U.S. workers felt they needed to have had more career planning help and information before 
making important career choices. 
 
Another group the survey identified as needing career planning assistance are workers who will be changing 
jobs in the near future. More than 27% of those surveyed expect to change jobs in the next three years. Most 
startling is the fact that 95% of the 18 – 25 age group said they will change jobs in the next three years. Of 
those who will be changing jobs, 4 – 5% expect to be forced to find other employment because of business 
closings. Over 20% said they will change jobs by choice The bboottttoomm  lliinnee is that about 30 million people in the 
United States expect to change jobs in the next three years, five million of whom expect to be forced to change 
employment. 
 
Additionally, about 10 million working adults said that during the 12 months before the survey they had need 
assistance with changing and selecting a job. Of those who needed help, 15% said they did not know where to 
go for help, and another 11.5% said they didn’t even try to look for help. The rest got assistance from other 
sources friends, relatives, or professional contacts. 
 

PRESENT DAY STATS SHOW THAT THE VAST MAJORITY OF AMERICANS DDEEVVOOTTEE  8800%%  

OORR  MMOORREE  OOFF  TTHHEEIIRR  JJOOBB  SSEEAARRCCHH  EEFFFFOOTTRRSS  IINNTTOO  CCHHAANNNNEELLSS  TTHHAATT  TTRRAADDIITTIIOONNAALLYY  

OONNLLYY  PPRROODDUUCCEE  2200%%  OOFF  DDEESSIIRRAABBLLEE  RREESSUULLTTSS..   



IIff  aannyy  ooff  tthheessee  ssiittuuaattiioonnss  sseeeemm  ttoo  ffiitt  yyoouu,,  tthheerree  iiss  nnoo  rreeaassoonn  ttoo  fflloouunnddeerr;;  mmuuddddlliinngg  tthhrroouugghh  aa  ccaarreeeerr  

ttrraannssiittiioonn  oonn  yyoouurr  oowwnn  oorr  rreemmaaiinn  ttrraappppeedd  iinn  aa  ddeeaadd--eenndd  jjoobb. You have direct access to experienced 
Career Development Professionals who are among the most knowledgeable to be found I the area. Take the 
time to schedule a convenient no-cost, no-obligation consultation to find out how we can help you maximize 
your career potential and map out your most effective career strategy. 
 
============================================================================== 
 

Mark Berkowitz is the owner and President of CCAARREEEERR  DDEEVVEELLOOPPMMEENNTT  RREESSOOUURRCCEESS, LLC. Revolutionizing 
careers since 1985, Mark provides one-on-one career consulting services, résumé building assistance and 
guidance to help each client achieve not only job advancement, but lasting and meaningful success in their 
career path as well. A distinguished figure in his field, Berkowitz is one of the top career builders in the country 
and has been quoted in nearly two dozen books and publications on the topic of career advancement. 
Passionate about empowering others to realize their dreams, Mark served as an executive board member of 
the PROFESSIONAL ASSN. OF RÉSUMÉ WRITERS & CAREER COACHES. He has been helping clients successfully 
advance in, and/or change their careers for over 36 years. With a Master’s Degree in Career Development and 
ffoouurr  ssppeecciiaalliizzeedd  cceerrttiiffiiccaattiioonnss (National Certified Career Counselor, Certified Professional Résumé Writer, Int’l 
Certified Job & Career Transition Coach, and Certified Employment Interview Professional), he is uunniiqquueellyy  
qquuaalliiffiieedd  ttoo  hheellpp  yyoouu  iimmpprroovvee  yyoouurr  ccaarreeeerr  ssiittuuaattiioonn. A recognized expert in the field, he had not only taught in 
Graduate Schools and led workshops and seminars, but also trained other counselors. Mark served as 
chairman of the Certification Board for the Professional Assn. of Résumé Writers and Career Coaches and 
was a founding member of the Career Management Alliance (fkn Career Masters Institute). Additionally, he 
has shared his expertise in effectively utilizing career assessment tools with graduate counseling students from 
nearby Fordham University, helping to prepare them for their future counseling careers. 
 

His work appears in nearly two dozen books on résumé /cover letter writing and winning interview strategies. 

He has been spotlighted on WCBS television in “Acing The Interview” and has been named as the 
“PPrrooffeessssiioonnaall  ooff  tthhee  YYeeaarr  22002244” by the PPOODDCCAASSTT  BBUUSSIINNEESSSS  NNEEWWSS  NNEETTWWOORRKK. 

 

 

 

Berkowitz has been recognized as “… one of the leading résumé writers in the U.S. today” in Professional 

Résumés for Executives, Managers, and Other Administrators.  Wendy Enelow, President of the Career Masters 

Institute has acknowledged Mark as “… one of the most talented career counselors I have ever met.”  
 

 

 

 

 

 

 

You can contact him at 1+ (910) 833-5013 or cardevres1@gmail.com to find out how he can assist you in 

launching your career into a higher orbit.  

 

See how you can benefit from professional expertise  

                                                                instead of suffering from your career mistakes.                   

mailto:cardevres1@gmail.com

